Rental Selection Criteria

Occupancy guidelines
The maximum occupancy per home is two persons per bedroom, plus one*. Occupancy guidelines do not apply to children under one year old. Any household who exceeds these occupancy standards during their lease term will be required, upon the end of the current lease term, to either:
1. Move into a home or unit that meets their current occupancy needs.
2. Move out.
*Contact TRU Mgmt. for further details as Occupancy Guidelines are subject to local laws and Homeowners Association (“HOA”) requirements.

Application
1. All persons 18 years of age occupying the property are required to complete an application.
2. All persons occupying the property must be identified in the application; this includes all minors under the age of 18.
3. Provide documentation including a valid government-issued photo ID and SS Card
4. Undergo the applicable screening process
5. Pay a $50 non-refundable application fee per applicant 
Income
Applicants (leaseholders) are required to provide documentation of a combined gross monthly income of minimum three times the monthly rent.
Employment: Applicants are required to provide proof of income for the past four (4) consecutive weeks unless otherwise advised by a representative of TRU Mgmt. The most recent proof of income must be dated within the last 15 days of the date of application. Applicants paid monthly will be asked to supply two (2) months’ worth of income for consistency of pay evaluation. TRU Mgmt. may request additional proof of income if documents provided are insufficient. Any falsified documents will result in a denial.
Self-Employment: Three consecutive months of full bank statements: Must provide a detailed version, including transactions. Applicant’s name must be included on bank statements, and the source of income name must be listed as direct deposit. TRU Mgmt. may request W-2 or additional documentation for verification purposes. 
Additional Income Sources: Social Security Benefits, Child Support, Alimony, Disability, Retirement, Pensions, VA Benefits and Bank Statements (complete) are accepted. Items containing redacted or otherwise altered information are subject to additional verification
Credit report
During the application process, a credit report will be obtained for all leaseholder applicants to verify credit history and credit score. Credit report results, in addition to applicant’s income, will collectively determine rental eligibility, security deposit and any other conditions that may be required to offer a lease agreement.
The three possible screening results are as follows:
Approval,
Approval with Conditions, an additional security deposit of one-half to a full month’s rent may be required (subject to be applicable by law)
Denial. * Applicants may be subject to further verification at the request of a TRU Mgmt. representative.
Factors that can negatively affect rental eligibility per the results of a credit report include, but are not limited to, the following:

· Credit history
· Payment history
· Prior Landlord / Tenant evictions
· High debt ratio/ Delinquencies
· Collection accounts/ derogatory remarks
· Current Open Bankruptcies (Chapter 7 or 13) will result in an automatic denial.

Falsification of Application
Any falsified information provided in Applicant’s paperwork will result in the automatic termination and denial of Application. If after the Lease Agreement is executed, it is discovered that the information disclosed during the application process was falsified or incomplete, TRU Mgmt. can immediately terminate the existing Lease Agreement.
Renters Insurance 
Every Resident is required to provide evidence of a minimum of $100,000.00 personal liability insurance policy prior to their move-in date, which must remain in effect throughout the entire lease term.
Fair Housing 
TRU Mgmt. follows all applicable state and federal fair housing laws, including, without limitation, the Fair Housing Act (Title VIII of the Civil Rights Act of 1968, as amended), for the achievement of equal housing opportunities for all rental applicants. We embrace and support an affirmative advertising, marketing, and rental program in which there are no barriers to obtaining or enjoying housing based on race, color, religion, sex, handicap (disability), familial status, national origin or any other class of persons recognized under any applicable federal, state, or local laws, rules, or regulations. 

